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Year 2- SY2024-25

ISAP Components Assurance Standards Student Performance 
Standards

Remaining Areas:
● Graduate Profile- 

finalized plan
● Educator Effectiveness 
● Academic 

Programming 
● Proficiency-Based 

Learning Model
● School Climate 

General Assurances:
● School Leadership

● Academic 
Requirements

      

Elementary/Middle School: 
Proficiency and Growth
● SBAC
● MAPS
● I-Ready
● STAR
● Dibels

*A valid and reliable assessment the 
district is already using.

High School:
● College/Career 

Readiness Indicators



• 3 year cycle
– Cycle 1- 2025-26
– Cycle 2- 2026-27
– Cycle 3- 2027-28

• Lottery system

• Districts in Advice or Deficiency status will need to 
complete corrective plan
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Topic: Cycle Design



1. Graduate Profile
2. Educator Effectiveness
3. Academic Programming 
4. Proficiency-Based Learning Model
5. School Climate
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Topic: Remaining ISAP Areas



• Completed Graduate Profile (602)
– Provide your Graduate Profile outcomes for your 

school climate and stakeholder involvement.
– List the website where the Graduate Profile is publicly 

available.
– Provide an overview of the ways in which your learning 

models and educational goals will ensure learners have 
the outcomes listed in your school’s or district’s 
Graduate Profile. 

– Include your progress toward implementing the 
Graduate Profile. 
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1) Graduate Profile
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Example Graduate Profile: Shelby, Kentucky

Source: Profile of a Graduate (Shelby County) 

Outlines 4-6 
critical traits or 
attributes

Clearly describes what 
it means for a student 
to acquire each skill or 
attribute

https://www.shelby.kyschools.us/cms/lib/KY02204403/Centricity/Domain/1353/SCS-0001_ProfileOfAGraduate_blue_FINAL%202.pdf


Example of a Graduate Profile: Auckland, New Zealand
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Highlight the most important attributes of your community Source: Profile of a Graduate , Auckland, NZ

https://www.claytonpark.school.nz/5/easy_pages/4-graduate-profile


● Professional Development Plan (714)
○ Upload your  professional development plan. 
○ Outline the ways in which your district’s professional development plan 

builds skills by (1) identifying the skills that staff are acquiring, (2) 
describing how these skills directly impact student learning, and (3) 
detailing how these skills align to the Graduate Profile and educational 
goals.

○ Identify how your district’s professional development plan builds skills 
that help address the safety, well-being, and mental health of students 
and staff. Please ensure and provide evidence that all professional 
development will directly impact student learning.

● Mentorship and Induction Program (723)
○ Describe the district mentorship and induction programs. 

● Evaluation (724)
○ Upload a copy of your board approved teacher evaluation instrument. 12

2) Educator Effectiveness
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Professional Development Plan
10.55.714(1) 10.55.714(2) 10.55.714(3)

● Identifying the skills that staff 
are acquiring, 

● describing how these skills 
directly impact student 
learning, and 

● detailing how these skills 
align to the Graduate Profile 
and educational goals.

● Professional development 
plan builds skills that help 
address the safety, 
well-being, and mental health 
of students and staff. 

● Teachers and specialists shall 
annually complete 
professional development 
pursuant to the 
requirements of 20-1-304 and 
20-4-304, MCA, including a 
minimum of three pupil 
instruction related (PIR) 
days dedicated exclusively to 
professional development.

● The local board of trustees shall 
establish an advisory 
committee that consists of 
trustees, administrators, and 
teachers. A majority of the 
committee shall be teachers.

● The local board of trustees shall 
make their plan available to 
employees and the public.



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic
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Mentorship and Induction
10.55.723 (1) 10.55.723 (2)

● research-based 

● assist initial licensed and incoming educators in 
meeting teaching standards 

● supports initial licensed and incoming teachers' 
planning, implementation, and assessment of 
instruction 

● supports initial licensed and incoming teachers to 
establish and maintain a positive classroom climate

● encourages continuous learning, reflection, and 
growth. 

● The mentorship and induction program may 
include the following criteria:

● provide training for mentors through the 
Montana Teacher Learning Hub, professional 
organizations, or other professional development 
opportunities;

● prioritize mentor-mentee matches that are grade 
and subject-level aligned;

● focus on research-based instructional practice;

● engage with mentoring partners in professional 
collaboration; and

● establish effective coaching for learning 
methods.



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic



10.55.724    

• Complete periodic written evaluations. (We do not want actual evaluations)

• Adopt and use a research based model instrument. 

• The local board of trustees shall implement an evaluation component. 
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Evaluation



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic



● Implementation of all program area standards
● Description of how the district is planning to tie the Graduate Profile and educational 

goals  to personalized learning-10.55.602(31) which means:
○ Individualized pathways for career and postsecondary educational 
○ Supports students through the development of relationships among teachers, 

family, peers, the business community, postsecondary education officials, public 
entities, and other community stakeholders.

○ Utilizes and plans in the future to utilize community-based, experiential, online, and 
work-based learner-centered opportunities.

○ Fosters / plans to foster environments that are learner-outcome centered that 
incorporates both face-to-face and virtual connections.
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3) Academic Programming  



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic



● Description of planned progress toward implementing all content and 
program area standards. (601)

● Description of the district curriculum and assessment development 
process. (603)

● Description of how tribally specific curricula and instructional materials 
and resources for Indian Education for All (IEFA) are 
developed/adopted and aligned to the Essential Understandings. (603)

● Provide an assessment plan to monitor student growth and proficiency of all 
content standards and content-specific learning progression over the next 
three years. (601, 603)

● Processes to ensure that each learner has equal opportunity for access to 
learning. (803)
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4) Proficiency-Based Learning Model



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic



● Describe how the district measured school climate through 
a valid and reliable tool. (801)

● Provide a list of strengths and improvement areas 
identified from your district’s school climate measurement 
and explain how the district will utilize the results to 
establish action steps to maintain/enhance the school 
climate. (801)
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5) School Climate 



- What are the big levers? 

- Are there any that could be assurance areas? 

- What kind of evidence could be given? How could you 
show evidence?
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Discussion Topic



• Accreditation Think Tank
– 5 meetings this summer to draft the Criterion 

Reference Guide (CRG)

• July 17-19- BPE Meeting- information item 
• September 12-13- BPE Meeting- action item

• Accreditation team will host a “Year 2 Session” in early fall 
with the release of the CRG
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Next Steps



Thank You!

For questions or additional information 
please contact Accreditation at 

OPIAccred@mt.gov.

mailto:OPIAccred@mt.gov

